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Proposed Changes to the Code of Student Conduct (2013 – 2014) 
and Student Policies 

 
Item 1: From the Code of Student Conduct: 
Current Wording of Policy (http://www.udel.edu/stuguide/12-13/code.html#alcohol)  

 
Proposed Change 1. 

2. Prohibited Activities 

The University prohibits alcohol intoxication (regardless of age); the 
unauthorized possession, use, consumption, manufacture, sale, or 
distribution of alcohol; and driving while impaired due to alcohol 
consumption. Specifically this offense includes, but is not limited to: 

a. The possession, use, consumption, manufacture, sale, or 
distribution of alcohol by anyone under the legal age to do so; 

b. The possession, use, consumption, manufacture, sale, or 
distribution of alcohol in any University building, facility, or 
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violation of the Academic Honesty Statement of Policy.

Back to Top of Document

B. Alcohol

1. Statement of Policy

All students must comply with applicable laws and these alcohol
regulations.

Open Letter to All Students Regarding Drugs and Alcohol

Medical Amnesty/Good Samaritan Protocol

Student health and safety are of primary concern at the University of
Delaware. As such, in cases of intoxication and/or alcohol poisoning, the
University encourages individuals to seek medical assistance for
themselves or others. If an individual seeks medical attention due to
his/her level of intoxication, the Office of Student Conduct may not pursue
conduct sanctions against the student for violations of the Alcohol Policy. In
lieu of student conduct sanctions, the intoxicated student (and possibly the
referring student) will be required to meet with a member of the Office of
Student Conduct staff who may issue educational requirements such as
alcohol education class and/or an alcohol and substance abuse assessment.

Those students who assist in obtaining medical attention for individuals
who are intoxicated may not receive student conduct sanctions for
violations of the Alcohol Policy of the Code of Conduct.

Please note: Medical Amnesty will not be granted to students who
do not seek medical assistance. Students who are confronted by
university staff (ex. RA, UDPD) will be referred to the Office of
Student Conduct for alleged policy violations. 

Students are encouraged to read the complete Medical Amnesty/Good
Samaritan Protocol.

2. Prohibited Activities

The University prohibits alcohol intoxication (regardless of age); the
unauthorized possession, use, consumption, manufacture, sale, or
distribution of alcohol; and driving while impaired due to alcohol
consumption. Specifically this offense includes, but is not limited to:

a. The possession, use, consumption, manufacture, sale, or distribution
of alcohol by anyone under the legal age to do so;

b. The possession, use, consumption, manufacture, sale, or distribution
of alcohol in violation of any applicable law, including the laws of the
State of Delaware or the City of Newark, Delaware;

c. The possession, use, consumption, manufacture, sale, or distribution
of alcohol in any University building, facility, or property except in
the confines of a student’s own residence hall room if the student is
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over the legal age to do so;

d. The possession of beer kegs in any University building, facility, or
property;

e. The possession or use of any apparatus, including but not limited to
beer pong tables and beer funnels, used to facilitate 1) the rapid
consumption of alcohol or 2) drinking games; or

f. A violation of any University policy or procedure concerning the use
of alcohol or enacted to monitor or control the use of alcohol.

3. Use of Alcohol Off-Campus

The University accepts no responsibility for the possession, use,
consumption, manufacture, sale, or distribution of alcoholic beverages by
students off-campus, including at events or functions sponsored in whole or
in part by one or more student organizations or individuals. A student
hosting or attending an off-campus function should be aware of the
applicable laws regarding alcohol and should be aware that the University
may also impose sanctions upon the student for such behavior.

4. Use of Alcohol On-Campus

As described above, the possession, use, consumption, manufacture, sale,
or distribution of alcoholic beverages is prohibited except when and where
explicitly permitted by this Alcohol Policy.

a. Student Organizations

No student organization that hosts, organizes, conducts, or
participates in an on-campus function or event sponsored or
sanctioned by the University shall serve alcohol or permit the
possession, use, consumption, manufacture, sale, or distribution of
alcohol except as provided here.

i. No alcoholic beverages shall be distributed, served, or sold at a
function or event on-campus without the explicit, prior
approval of the Director of the Student Centers or his or her
designee.

ii. Outside functions or events involving the use of alcohol are not
permitted on campus.

b. Alcohol in Residence Halls

A resident over the age of 21 may possess or consume alcoholic
beverages in his or her own room. No student under the age of 21
may possess or consume alcohol anywhere, including the student’s
room. The possession or consumption of alcohol by a student over
the age of 21 is subject to the following limitations and conditions,
and any violation of these conditions shall be a violation of this Code
of Conduct.

i. Possession of an open container or consumption of alcoholic
beverages in any area other than a resident’s room is
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property except in the confines of a student’s own residence hall 
room if the student is over the legal age to do so; 

c. The possession of beer kegs in any University building, facility, or 
property; 

d. The possession or use of any apparatus, including but not limited 
to beer pong tables and beer funnels, used to facilitate 1) the rapid 
consumption of alcohol or 2) drinking games;  

e. A violation of any University policy or procedure concerning the 
use of alcohol or enacted to monitor or control the use of alcohol; 
or 

f. A violation of any applicable law of the State of Delaware or the 
City of Newark, Delaware relating to alcohol (including but not 
limited to possession of an open container of alcohol, public 
intoxication and underage entry into a liquor store). 

 
 
Item 2: From the Student Guide to University Policies  
Current Wording of Policy (http://www.udel.edu/stuguide/12-13/conduct.html)   
 

 
Proposed Change 2.  

II.  Student Conduct System  

D. Procedures for Undergraduate Student Conduct Process 

1. Initiation of Student Conduct Process 

The student conduct process shall be governed by the following policies and 
procedures: 

c. During the pre-hearing meeting, the charged student will be invited to 
review and discuss information in his or her disciplinary file (including 
prior cases, if any) and will be encouraged to ask questions about the 
complaint and the options available within the Student Conduct System. 
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x. Be present at the hearing, only during the time in which he or she
provides information about the case and/or a victim impact
statement.

xi. Know the names of all witnesses known by the Office of Student
Conduct who will participate in the hearing (subject to provisions
in this Code regarding protecting witness identity), and the right
to suggest potential witnesses to be called (the presenting party
will ultimately decide which witnesses to present).

xii. Have past unrelated behavior excluded from the hearing process.

xiii. Question the selection of the Administrative Hearing Officer on the
basis of a conflict of interest or demonstrated bias.

xiv. Be separated from the charged student during the hearing.

xv. Be notified of the outcome and sanction(s) affecting the victim as
soon as possible.

xvi. Participate in the appeal process, if initiated by a charged student.

xvii. Initiate an appeal alleging a violation of any of the above rights
occurred.

xviii. Waive any of the rights contained in this subsection.

Back to Top of Document

D. Procedures for Undergraduate Student Conduct Process

1. Initiation of Student Conduct Process

The student conduct process shall be governed by the following policies and
procedures:

a. Any person may initiate a complaint against an undergraduate student
by filing a complaint with the Office of Student Conduct. Jurisdiction
shall be limited to those complaints meeting the parameters outlined in
Section II.B.2, except for complaints involving charges of sexual assault
or sexual harassment, which shall have no jurisdictional restrictions. The
person or people submitting the complaint shall be referred to as the
complainant. If the complaint reasonably suggests that a violation of the
Code of Conduct has occurred, then the Director of the Office of Student
Conduct shall provide notice of the complaint to the student against
whom it was filed.

i. Students seeking to file a complaint of disability discrimination or
sex discrimination or harassment against faculty, employees or
third parties must use the ADA and Title IX processes as outlined
in Section IV.B.3.a

ii. Students seeking to file a complaint of disability discrimination or
sex discrimination or harassment against another student must
use the ADA and Title IX processes outlined in Section IV.B.3.b.

3/14/13 10:54 AMStudent Guide to University Policies : Student Conduct System

Page 8 of 43http://www.udel.edu/stuguide/12-13/conduct.html

b. This notice to the charged student shall include:

i. The specific rule or regulation that the charged student is alleged
to have violated, indicating the date and place of the occurrence
and the names of the complainant and all potential witnesses
known by the Office of Student Conduct, except when the Office of
Student Conduct determines that disclosure may present a serious
risk to any such witness;

ii. The charged student’s rights, including a description of the
procedures to be used at the disciplinary hearing; and

iii. A statement that the charged student must meet for a pre-hearing
with a designee of the Office of Student Conduct within 3 business
days of the date on which the notice was sent. Failure to attend
this pre-hearing meeting will not keep the process from
proceeding and may result in the charged student being found
responsible for violating the policies listed based only on input
from the complainant.

c. During the pre-hearing meeting, the charged student will be invited to
review and discuss information in his or her disciplinary file (including
prior cases, if any) and will be encouraged to ask questions about the
complaint and the options available within the Student Conduct System.

The charged student will be presented with the following options:

i. To accept responsibility for violating Code of Conduct and accept
the sanction(s) presented in the pre-hearing meeting. A student
who accepts responsibility and accepts the proposed sanction(s)
waives the right to both an Administrative Hearing and an appeal.

ii. To accept responsibility for violating the Code of Conduct but
reject the sanction(s) presented as inappropriate or unreasonable,
as outlined below. The charged student will receive notice that
he or she has accepted responsibility for violating the Code of
Conduct as well as a complete list of the sanction(s) that he or she
rejected and the process for requesting different sanction(s). A
student who accepts responsibility for violating the Code of
Conduct but rejects the sanction(s) waives the right to an
Administrative Hearing, but retains the right of appeal of the
sanction(s) only through a Request for Reconsideration of
Sanction(s).

iii. To deny responsibility for violating the Code of Conduct and
request an Administrative Hearing by an Administrative Hearing
Officer. A student who denies responsibility for violating the Code
of Conduct retains the right to both an Administrative Hearing and
full appeal.
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2. Procedures for Administrative Hearings and Appeals

a. For Administrative Hearings involving charges of sexual assault
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The student may also provide additional information (written documents, 
photographs, audio/video files, etc.) to be added to his or her disciplinary 
file, which will then become a permanent part of that file. 

 
 
Item 3. From the Student Guide to University Policies 
Current Wording of Policy 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Proposed Change 

1. Procedures for Administrative Hearings and Appeals 
c. For Administrative Hearings involving charges of sexual 

assault or sexual harassment (and any other concurrent charges), 
the Administrative Hearing Officer will conduct the hearing 
according to the following procedures:  

vii. The complainant shall present information regarding the 
allegation(s) against the charged student and may present 
witnesses to support the complaint. The charged student, 
with the assistance of his or her advisor (if any), will then 
have the opportunity to question the complainant and each 
of the complainant’s witnesses who are present for the 
hearing, with the exception that the charged student may 
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b. This notice to the charged student shall include:

i. The specific rule or regulation that the charged student is alleged
to have violated, indicating the date and place of the occurrence
and the names of the complainant and all potential witnesses
known by the Office of Student Conduct, except when the Office of
Student Conduct determines that disclosure may present a serious
risk to any such witness;

ii. The charged student’s rights, including a description of the
procedures to be used at the disciplinary hearing; and

iii. A statement that the charged student must meet for a pre-hearing
with a designee of the Office of Student Conduct within 3 business
days of the date on which the notice was sent. Failure to attend
this pre-hearing meeting will not keep the process from
proceeding and may result in the charged student being found
responsible for violating the policies listed based only on input
from the complainant.

c. During the pre-hearing meeting, the charged student will be invited to
review and discuss information in his or her disciplinary file (including
prior cases, if any) and will be encouraged to ask questions about the
complaint and the options available within the Student Conduct System.

The charged student will be presented with the following options:

i. To accept responsibility for violating Code of Conduct and accept
the sanction(s) presented in the pre-hearing meeting. A student
who accepts responsibility and accepts the proposed sanction(s)
waives the right to both an Administrative Hearing and an appeal.

ii. To accept responsibility for violating the Code of Conduct but
reject the sanction(s) presented as inappropriate or unreasonable,
as outlined below. The charged student will receive notice that
he or she has accepted responsibility for violating the Code of
Conduct as well as a complete list of the sanction(s) that he or she
rejected and the process for requesting different sanction(s). A
student who accepts responsibility for violating the Code of
Conduct but rejects the sanction(s) waives the right to an
Administrative Hearing, but retains the right of appeal of the
sanction(s) only through a Request for Reconsideration of
Sanction(s).

iii. To deny responsibility for violating the Code of Conduct and
request an Administrative Hearing by an Administrative Hearing
Officer. A student who denies responsibility for violating the Code
of Conduct retains the right to both an Administrative Hearing and
full appeal.

Back to Top of Document

2. Procedures for Administrative Hearings and Appeals

a. For Administrative Hearings involving charges of sexual assault
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or sexual harassment (and any other concurrent charges), the
Administrative Hearing Officer will conduct the hearing according to the
following procedures:

i. The complainant, the charged student, the advisor (if any), an
Office of Student Conduct designee (if any), shall be present for
the entirety of the hearing.

ii. A victim of sexual assault or sexual harassment (and an advocate,
if any) may be present for all or any part of the hearing he or she
wishes to attend.

iii. A witness may only be present during the time he or she presents
information. Live witness information is most helpful to the
Administrative Hearing Officer, but the Administrative Hearing
Officer may accept other forms of information, giving it such
weight as is deemed appropriate. The Office of Student Conduct or
the Administrative Hearing officer may, at the request of the
complainant, charged student or witness, sequester any witness
and arrange for a witness to give information and be questioned in
such a way as to protect the witness’s identity.

iv. Hearings shall be closed to all other parties.

v. All parties are expected to act in a professional and civil manner.
If the Administrative Hearing Officer determines the complainant
causes a disruption, the complainant will be removed, the hearing
will end and all charge(s) will be dropped. If the Administrative
Hearing Officer determines the charged student or victim of sexual
assault or sexual harassment causes a disruption, the person
causing the disruption will be removed and the hearing will
continue in his or her absence.

vi. The complainant must attend the hearing unless an appropriate
designee has been approved by the Office of Student Conduct. In
certain situations, the complainant may be accompanied by an
advisor or co-complainant.

vii. The complainant shall present information regarding the
allegation(s) against the charged student and may present
witnesses to support the complaint. The charged student, with the
assistance of his or her advisor (if any), will then have the
opportunity to question the complainant and each of the
complainant’s witnesses who are present for the hearing, with the
exception that the charged student may not directly address or
ask questions of the victim of sexual assault or sexual
harassment. Rather, questions shall be provided to the
Administrative Hearing Officer, who, after screening for
appropriateness and relevance, shall ask the questions to the
victim. The victim may elect to have the charged student directly
ask questions. The charged student then may present a response
to the allegation(s). The complainant may question the charged
student and the charged student’s witnesses who are present for
the hearing. The Administrative Hearing Officer has the right to
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or sexual harassment (and any other concurrent charges), the
Administrative Hearing Officer will conduct the hearing according to the
following procedures:

i. The complainant, the charged student, the advisor (if any), an
Office of Student Conduct designee (if any), shall be present for
the entirety of the hearing.

ii. A victim of sexual assault or sexual harassment (and an advocate,
if any) may be present for all or any part of the hearing he or she
wishes to attend.

iii. A witness may only be present during the time he or she presents
information. Live witness information is most helpful to the
Administrative Hearing Officer, but the Administrative Hearing
Officer may accept other forms of information, giving it such
weight as is deemed appropriate. The Office of Student Conduct or
the Administrative Hearing officer may, at the request of the
complainant, charged student or witness, sequester any witness
and arrange for a witness to give information and be questioned in
such a way as to protect the witness’s identity.

iv. Hearings shall be closed to all other parties.

v. All parties are expected to act in a professional and civil manner.
If the Administrative Hearing Officer determines the complainant
causes a disruption, the complainant will be removed, the hearing
will end and all charge(s) will be dropped. If the Administrative
Hearing Officer determines the charged student or victim of sexual
assault or sexual harassment causes a disruption, the person
causing the disruption will be removed and the hearing will
continue in his or her absence.

vi. The complainant must attend the hearing unless an appropriate
designee has been approved by the Office of Student Conduct. In
certain situations, the complainant may be accompanied by an
advisor or co-complainant.

vii. The complainant shall present information regarding the
allegation(s) against the charged student and may present
witnesses to support the complaint. The charged student, with the
assistance of his or her advisor (if any), will then have the
opportunity to question the complainant and each of the
complainant’s witnesses who are present for the hearing, with the
exception that the charged student may not directly address or
ask questions of the victim of sexual assault or sexual
harassment. Rather, questions shall be provided to the
Administrative Hearing Officer, who, after screening for
appropriateness and relevance, shall ask the questions to the
victim. The victim may elect to have the charged student directly
ask questions. The charged student then may present a response
to the allegation(s). The complainant may question the charged
student and the charged student’s witnesses who are present for
the hearing. The Administrative Hearing Officer has the right to
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not directly address or ask questions of the victim of sexual 
assault or sexual harassment. Rather, questions shall be 
provided to the Administrative Hearing Officer, who, after 
screening for appropriateness and relevance, shall ask the 
questions to the victim. The victim may elect to have the 
charged student directly ask questions. The charged student 
then may present a response to the allegation(s). This 
response may include information (written documents, 
photographs, audio/video files, etc.) to be added to the 
charged student’s disciplinary file, which will then become 
a permanent part of that file. The complainant may question 
the charged student and the charged student’s witnesses 
who are present for the hearing. The Administrative 
Hearing Officer has the right to question or recall witnesses 
at any time during the hearing. The complainant and the 
charged student may, in that order, present concluding 
remarks. The Administrative Hearing Officer will then 
close the hearing. 

Item 4. From the Student Guide to University Policies 
Current Wording of Policy 
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harassment. The victim may submit a response,
limited to three double-spaced pages with one-inch
margins and a 12-point font, to the Office of Student
Conduct within 5 business days of the date on which
the Request was sent. At his or her discretion, the
chairperson of the Appellate Board may disregard all
pages beyond the three-page limit or if it appears not
to have been completed by the victim.

5. The written request, responses from all appropriate
parties and the student’s entire disciplinary file will be
reviewed in a closed meeting by a quorum of the
Appellate Board.

6. The Appellate Board, by majority vote, may decide to:

a. Deny the Request for Reconsideration of
Sanction(s) and apply the sanction(s) described
in the pre-hearing;

b. Reduce or otherwise limit the sanction(s)
described in the pre-hearing. A reduction in
penalty or duration may be accompanied by the
imposition of a fee or educational assignment(s)
or exercise(s); or

c. Increase the sanction(s) described in the pre-
hearing.

7. The Appellate Board’s decision is final and will be
implemented immediately by the Office of Student
Conduct. The student and victim of sexual assault or
sexual harassment will receive notice of the decision.
Copies of this notice will be entered into the student’s
disciplinary record and forwarded to the complainant
and any other appropriate party who responded to the
initial request.

8. A copy of the Appellate Board’s decision will be
maintained in the Office of Student Conduct in
accordance with the retention policy, as defined in
Section II.G.

b. Appeal of Decision of Administrative Hearing

1. The charged student or victim of sexual assault or
sexual harassment may submit an appeal to the Office
of Student Conduct in writing within 5 business days
of the date on which the decision was sent.

2. A charged student also may submit an appeal when a
suspension of more than one calendar year has been
served and the student wishes a reduction in the
remaining period of suspension.
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a. the complainant;

b. the Administrative Hearing Officer or Appellate
Board chairperson;

c. the victim of sexual assault or sexual
harassment (for an appeal submitted by a
charged student);

d. the charged student (for an appeal submitted by
a victim of sexual assault or sexual
harassment); and

e. any other party deemed appropriate by the
University.

7. The above parties may submit a response, limited to
three double-spaced pages with one-inch margins and
a 12-point font, to the Office of Student Conduct
within 5 business days of the date on which the
appeal was sent. At his or her discretion, the
chairperson of the Appellate Board may disregard all
pages beyond the three-page limit.

8. The written appeal, responses from all appropriate
parties and all documentation contained within the
charged student’s disciplinary file will be reviewed in a
closed meeting by a quorum of the Appellate Board.

9. The Appellate Board, by majority vote, may decide to:

a. Deny the appeal;

b. Reduce or otherwise limit the sanction(s)
applied as a result of the Administrative
Hearing. A reduction in penalty or duration may
be accompanied by the imposition of a fee or
educational assignment(s) or exercise(s);

c. Increase the sanction(s) applied as the result of
the Administrative Hearing;

d. Delay a final review of the appeal to receive
additional information regarding issues raised in
the appeal. Responses may be solicited from the
charged student, the victim of sexual assault or
sexual harassment, the complainant, the
Administrative Hearing Officer, and any relevant
witnesses; or

e. Direct the Office of Student Conduct to provide
a new hearing conducted by the Appellate
Board, or allow the case to be handled
beginning at any specific stage of the Student
Conduct process.
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decision was sent.

xv. A copy of the Administrative Hearing Officer’s decision will be
maintained in the Office of Student Conduct in accordance with
the retention policy, as defined in Section II.G.
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xvi. Requests for Appeal

a. Appeal of Recommended Sanction(s) (Request for
Reconsideration of Sanction(s))

1. The charged student must submit a Request for
Reconsideration of Sanction(s) to the Office of
Student Conduct within 5 business days of accepting
responsibility for violating the Code of Conduct and
receiving a list of the sanction(s). Should the student
fail to submit this request within 5 business days, the
sanction(s) will be applied, no appeal will be
considered and the case will be closed.

2. The Request for Reconsideration of Sanction(s) must
be computer-printed and must explain why the
sanction(s) are inappropriate or unreasonable. The
request may include what sanction(s) the charged
student feels are appropriate. The request shall be
prepared by the charged student with the assistance
of his or her student conduct advisor and shall be
limited to three double-spaced pages with one-inch
margins and a 12-point font. The request shall not
include information disputing the charge(s) nor shall it
include citations to authorities outside the University.
At his or her discretion, the chairperson on the
Appellate Board may reject all pages beyond the
three-page limit or reject the entire Request if it
contains citations to authorities outside the University
or appears not to have been completed by the
charged student.

3. Upon receipt of the Request for Reconsideration of
Sanction(s), the Director of the Office of Student
Conduct or his or her designee will send a copy of the
request to the complainant and any other party
deemed appropriate by the University. These parties
may submit a response, limited to three double-
spaced pages with one-inch margins and a 12-point
font, to the Office of Student Conduct within 5
business days of the date on which the Request was
sent. At his or her discretion, the chairperson of the
Appellate Board may disregard all pages beyond the
three-page limit.

4. The Request for Reconsideration of Sanction(s) will
also be sent to the victim of sexual assault or sexual
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Proposed Change 
 

xvi. Requests for Appeal  

b. Appeal of Decision of Administrative Hearing  

9. The Appellate Board, by majority vote, may 
decide to:  

a. Deny the appeal; 
b. Reduce or otherwise limit the 

sanction(s) applied as a result of the 
Administrative Hearing. A reduction 
in penalty or duration may be 
accompanied by the imposition of a 
fee or educational assignment(s) or 
exercise(s); 

c. Increase the sanction(s) applied as 
the result of the Administrative 
Hearing (permitted only if the 
Appellate Board reviews relevant 
portions of the hearing that support 
the increase in sanctions); 

d. Change the decision regarding 
responsibility on any or all charges 
(permitted only if the Appellate 
Board reviews the recording of the 
hearing in its entirety); 
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10. The Appellate Board’s decision, except any decision
reached as the result of a re-hearing initiated as a
result of a due process or victim's rights violation, is
final and will be implemented immediately by the
Office of Student Conduct. The charged student and
victim of sexual assault or sexual harassment will
receive notice of the decision. Copies of this notice will
be entered into the student’s disciplinary record and
forwarded to the complainant and hearing officer. A
decision reached as a result of a re-hearing initiated
as a result of a due process or victim’s rights violation
will be subject to all appeal options as described in
Section 2.a.xvi.b.

11. A copy of the Appellate Board’s decision will be
maintained in the Office of Student Conduct in
accordance with the retention policy, as defined in
Section II.G.
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b. For Administrative Hearings involving all other charges, the
Administrative Hearing Officer will conduct the hearing according to the
following procedures:

i. The complainant, the charged student, the advisor (if any), an
Office of Student Conduct designee, shall be present for the
entirety of the hearing.

ii. A witness (including any victim, with an advocate, if any) may
only be present during the time he or she presents information or
makes a victim’s impact statement. Live witness information is
most helpful to the Administrative Hearing Officer, but the
Administrative Hearing Officer may accept other forms of
information, giving it such weight as is deemed appropriate. The
Office of Student Conduct or the Administrative Hearing Officer
may, at the request of the complainant, charged student or
witness, sequester any witness and arrange for a witness to give
information and be questioned in such a way as to protect the
witness’s identity.

iii. Hearings shall be closed to all other parties.

iv. All parties are expected to act in a professional and civil manner.
If the Administrative Hearing Officer determines the complainant
causes a disruption, the complainant will be removed, the hearing
will end and all charge(s) will be dropped. If the Administrative
Hearing Officer determines the charged student causes a
disruption, the charged student will be removed and the hearing
will continue in his or her absence.

v. The complainant must attend the hearing unless an appropriate
designee has been approved by the Office of Student Conduct. In
certain situations, the complainant may be accompanied by an
advisor or co-complainant.
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e. Delay a final review of the appeal to 
receive additional information 
regarding issues raised in the appeal. 
Responses may be solicited from the 
charged student, the victim of sexual 
assault or sexual harassment, the 
complainant, the Administrative 
Hearing Officer, and any relevant 
witnesses; or 

f. Direct the Office of Student Conduct 
to provide a new hearing conducted 
by the Appellate Board; (to 
determine responsibility or 
sanctions), or  

g. Allow the case to be handled 
beginning at any specific stage of the 
Student Conduct process (caused by 
a due process or victim’s rights 
violation). 

10. The Appellate Board’s decision is final 
except when: 

a. Responsibility is changed from Not 
Responsible to Responsible and/or 
the sanctions are increased. In this 
situation, the charged student will 
have the opportunity to appeal this 
outcome and request that 
responsibility and/or sanctions be 
reverted to the status originally made 
by the hearing officer. This appeal 
must be submitted within 5 business 
days, and follow the content and 
length requirements as outlined in 
Section D.2.a.xvi; or  

b. The case is handled at any specific 
stage of the Student Conduct 
process. In this situation, the 
procedural and appeal rights 
available at that specific stage will be 
honored. 

.  

11. The charged student and victim of sexual 
assault or sexual harassment will receive 
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notice of the decision. Copies of this notice 
will be entered into the student’s 
disciplinary record and forwarded to the 
complainant and hearing officer. A copy of 
the Appellate Board’s decision will be 
maintained in the Office of Student Conduct 
in accordance with the retention policy, as 
defined in Section II.G. 

 
Item 4. From the Following Section 
Current Wording 

 
Proposed Change 
b. For Administrative Hearings involving all other charges, the Administrative 

Hearing Officer will conduct the hearing according to the following procedures:  
 

vi. The complainant shall present information regarding the allegation(s) against 
the charged student and may present witnesses to support the complaint. The 
charged student, with the assistance of his or her advisor (if any), will then 
have the opportunity to question the complainant and each of the 
complainant’s witnesses who are present for the hearing. The charged student 
then may present a response to the allegation(s). This response may include 
information (written documents, photographs, audio/video files, etc.) to be 
added to the charged student’s disciplinary file, which will then become a 
permanent part of that file. The complainant may question the charged student 
and the charged student’s witnesses who are present for the hearing. The 
Administrative Hearing Officer has the right to question or recall witnesses at 
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10. The Appellate Board’s decision, except any decision
reached as the result of a re-hearing initiated as a
result of a due process or victim's rights violation, is
final and will be implemented immediately by the
Office of Student Conduct. The charged student and
victim of sexual assault or sexual harassment will
receive notice of the decision. Copies of this notice will
be entered into the student’s disciplinary record and
forwarded to the complainant and hearing officer. A
decision reached as a result of a re-hearing initiated
as a result of a due process or victim’s rights violation
will be subject to all appeal options as described in
Section 2.a.xvi.b.

11. A copy of the Appellate Board’s decision will be
maintained in the Office of Student Conduct in
accordance with the retention policy, as defined in
Section II.G.
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b. For Administrative Hearings involving all other charges, the
Administrative Hearing Officer will conduct the hearing according to the
following procedures:

i. The complainant, the charged student, the advisor (if any), an
Office of Student Conduct designee, shall be present for the
entirety of the hearing.

ii. A witness (including any victim, with an advocate, if any) may
only be present during the time he or she presents information or
makes a victim’s impact statement. Live witness information is
most helpful to the Administrative Hearing Officer, but the
Administrative Hearing Officer may accept other forms of
information, giving it such weight as is deemed appropriate. The
Office of Student Conduct or the Administrative Hearing Officer
may, at the request of the complainant, charged student or
witness, sequester any witness and arrange for a witness to give
information and be questioned in such a way as to protect the
witness’s identity.

iii. Hearings shall be closed to all other parties.

iv. All parties are expected to act in a professional and civil manner.
If the Administrative Hearing Officer determines the complainant
causes a disruption, the complainant will be removed, the hearing
will end and all charge(s) will be dropped. If the Administrative
Hearing Officer determines the charged student causes a
disruption, the charged student will be removed and the hearing
will continue in his or her absence.

v. The complainant must attend the hearing unless an appropriate
designee has been approved by the Office of Student Conduct. In
certain situations, the complainant may be accompanied by an
advisor or co-complainant.
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vi. The complainant shall present information regarding the
allegation(s) against the charged student and may present
witnesses to support the complaint. The charged student, with the
assistance of his or her advisor (if any), will then have the
opportunity to question the complainant and each of the
complainant’s witnesses who are present for the hearing. The
charged student then may present a response to the allegation(s).
The complainant may question the charged student and the
chraged student’s witnesses who are present for the hearing. The
Administrative Hearing Officer has the right to question or recall
witnesses at any time during the hearing. The complainant and
the charged student may, in that order, present concluding
remarks. The Administrative Hearing Officer will then close the
hearing.

vii. The Administrative Hearing Officer may exclude any information
that is irrelevant or redundant to the allegations.

viii. Proof that the violation occurred must be established by a
preponderance of the information, meaning it is more likely than
not the allegations are true.

ix. If the Administrative Hearing Officer finds the charged student has
committed all or any part of the charged offense, information
concerning the charged student’s past disciplinary record
(including Student Conduct System actions, housing policy
violations, civil or criminal court convictions, and any other
information deemed relevant by the Administrative Hearing
Officer) may be considered in determining the appropriate
sanction(s). The Administrative Hearing Officer may also consult
with the Director of the Office of Student Conduct, or his or her
designee, in order to ensure appropriateness and reasonableness
of the sanctions.

x. An audio recording will be made of all Administrative Hearings, for
review and appeal purposes. No other electronic devices
(including, but not limited to, cellphones, computers and
additional recorders) may be used, unless expressly permitted by
the Administrative Hearing Officer. The recording will be destroyed
within 30 days of the final decision.

xi. The Administrative Hearing Officer shall send a written decision to
the Office of Student Conduct after the conclusion of the hearing.
The letter shall contain:

a. A summary of the charge(s) and the incident from which
these charge(s) originated;

b. The Administrative Hearing Officer’s findings and rationale;

c. The Administrative Hearing Officer’s disciplinary sanction(s)
if any; and

d. A statement describing the charged student’s right to appeal
and the procedures for doing so.
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any time during the hearing. The complainant and the charged student may, in 
that order, present concluding remarks. The Administrative Hearing Officer 
will then close the hearing. 

Item 5.  From the Student Guide to University Policies 
Current Wording 

 
Proposed Change 

I. Emergency Suspension 

When a student or student organization repeatedly or persistently commits a 
violation of the Code of Conduct, either on campus or off, or where the continued 
presence of the student or organization on-campus poses a threat to safety or the 
rights, welfare, or property of another, the Director of the Office of Student 
Conduct or his or her designee (for undergraduate students and organizations) or 
the Assistant Provost for Graduate and Professional Education or his or her 
designee (for graduate students) may impose an emergency suspension subject to 
the following provisions: 
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the “destruction” of a record, the University, in order to comply with federal
law, may accomplish such “destruction” by editing all student identifying
information from such record.

Back to Top of Document

H. Parental Notification

As permitted by the Family Educational Rights and Privacy Act, when a final
outcome of responsible is reached in cases involving alcohol, drugs or violence, or
when a sanction of Deferred Suspension, Suspension or Expulsion is applied, the
University will contact the parent or legal guardian of a student who is tax
dependent as appropriate.
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I. Emergency Suspension

When a student or student organization repeatedly or persistently commits a
violation of the Code of Conduct, either on campus or off, or where the continued
presence of the student or organization on-campus poses a threat to safety or the
rights, welfare, or property of another, the Director of the Office of Student
Conduct or his or her designee (for undergraduate students and organizations) or
the Assistant Provost for Graduate and Professional Education or his or her
designee (for graduate students) may impose an emergency suspension subject to
the following provisions:

1. An emergency suspension is an interim action, effective immediately.

2. The emergency suspension shall last until the charged student’s case is
resolved in accordance with prescribed procedures.

3. The suspended student shall have the right to have the complaint or charges
leading to the emergency suspension processed through the Undergraduate or
Graduate Student Conduct System within 3 business days from the imposition
of the emergency suspension.

4. A request for an extension of the hearing for an emergency suspension by the
charged student, if granted, will be extended only for an additional two days
and no further notice will be required.

Note: In the case of certain criminal charges, the imposition of an
Emergency Suspension may be superseded by the Withdrawal process set
forth below.
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J. Withdrawal When Certain Charges are Pending

1. Any student charged in any jurisdiction with a crime involving violence, the
sale, manufacture or delivery of drugs or any other conduct egregiously
offensive to the University’s mission may be immediately withdrawn from the
University, according to the following procedures:
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1. An emergency suspension is an interim action, effective immediately. 
2. The emergency suspension shall last until the charged student’s case is 

resolved in accordance with prescribed procedures. 
3. Should the student request an Administrative Hearing, this hearing will be 

conducted within 3 business days from the imposition of the emergency 
suspension. 

4. At the conclusion of the administrative hearing, a decision regarding the 
continuation, termination or alteration of the emergency suspension will 
be made by the hearing officer. This decision will be shared with the 
charged student immediately following the hearing and cannot be 
appealed. 

5. Within 3 business days of the conclusion of the administrative hearing, a 
decision regarding responsibility and sanctions (if appropriate) will be 
made and shared with the charged student.  

6. An appeal of the administrative hearing outcome will follow the standards 
as outlined in Section D.2.a.xvi (for cases involving sexual assault or 
sexual harassment) or Sections D.2.b.xv (for all other cases) except that all 
deadlines will be 3 business days rather than 5 business days.  

A request by the charged student for an extension of the hearing for an emergency 
suspension or the appeal deadline, if granted, will be extended only for an additional two 
days and no further notice will be required. 


